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TITLE ¢ How other countries are luring workers

trained in U.S. universities
The Washington Post / June 17, 2023

LONDON — When Cansu (pronounced “Johnsu”)
Deniz Bayrak was deciding where to emigrate from her
native Turkey, she first considered San Francisco.

Only in her 20s, she had already co-created an e-
commerce website that rose to the top of its category in
her home country, been snatched up by a tech company,
then poached by another tech firm. But she saw more
opportunity in the United States, where there is a
projected demand for more than 160,000 software
developers and related specialists per year, and where
tech companies said in a survey that recruiting them is
their biggest business challenge.

Bayrak quickly learned, however, that to come to the
United States, she would need an employer sponsor.
Even then, she would have to enter a lottery for an H-
1B visa, with only 1-in-4 odds of being approved. If she
was laid off, she would have 60 days to find a new job,
or she would probably have to leave.

Bayrak was recounting her story over a pint in a pub in
London, where she now lives thanks in part to a U.K.
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program that actively recruits immigrants with skills in
short supply and streamlines the naturalization process
for them — no employer sponsor, lottery, or long and
unpredictable waiting period required.

“There’s a certain element of hubris that, ‘Of course
people are going to come to the U.S.,” ” said Bayrak,
now 37. But coming to the United Kingdom turned out
to be “much easier to navigate.”

While foreign-born applicants who want to work in the
United States face red tape and long delays, new “talent
visas” in the United Kingdom, Australia, Canada and
elsewhere are luring away people who have some of the
world’s most in-demand skills.

Now these countries are homing in on another target:
international students being educated at U.S.
universities to work in tech and other high-demand
fields.

“We are a beneficiary of the failures of the U.S. system,”
said Nicolas Rollason, partner and head of business
immigration for the London-based law firm Kingsley
Napley.



Most international students in the United States say
they want to remain, and U.S. employers need workers
like them to fill jobs in areas of shortage. But only 11
percent of foreign-born U.S. university bachelor’s
degree recipients and 23 percent who get master’s
degrees manage to stay and work in the United States,
according to researchers at the University of California
at Davis, and elsewhere.

International college enrollment ticks back up after
pandemic

International graduates of U.S. universities can apply
for an optional practical training, or OPT, visa that
allows them to stay in the country for 12 to 36 months,
depending on what they studied, after which they have
to get an employer sponsor and enter the lottery for an
H-1B visa. With delays in processing and other
problems, including those long odds for an H-1B,
however, the number getting OPT visas was 184,759
last year, down by 17 percent from its peak in 2019-20.

That has ominous implications for the supply of talent
in the United States, where around 80 percent of people
studying computer science and electrical engineering at
the graduate level are international students, the
National Foundation for American Policy reports.

Other countries are eagerly taking advantage of the
difficulties of the U.S. system faced by foreign-born
university graduates with valuable skills.

The United Kingdom last year added a “high potential
individual” visa, offering a two-year stay to new
graduates of 40 universities outside the country ranked
as the best in the world — 21 of them in the United
States.

Rollason said that, at this time of year, his firm is
regularly contacted by international students who have
just graduated from American universities but are still
waiting for an OPT visa or can’t get a visa through the
H-1B lottery. So they have decided to move to the
United Kingdom.

“Why wouldn’t you want people who graduate from
Harvard or Stanford or MIT?” Rollason asked
mirthfully.

Nearly 40,000 foreign-born graduates of U.S.
universities were recruited to Canada from 2017 to
2021, according to an analysis by the Niskanen Center,
a Washington think tank that advocates for immigration
reform.

Australian recruiters are also fanning out across the
United States, attending job fairs and visiting university

campuses, Patrick Hallinan, regional director for the
Americas in the Australian Department of Home
Affairs told a webinar convened on this topic by the
Washington-based Migration Policy Institute.

The United States still enjoys substantial advantages in
attracting international talent. It boasts by far the most
venture capital investment in technology businesses,
for example — four times more than second-place
China. The number of eligible applicants this fiscal
year for H-1B visas for foreign workers in specialty
occupations remained strong; it was up nearly 60
percent over last year. But because of a cap set more
than three decades ago, the already distant 1-in-4 odds
of approval plummeted to about 1 in 7.

“The United States has managed to remain competitive
in spite of its immigration system,” said Madeleine
Sumption, director of the Migration Observatory at the
University of Oxford. “People tolerate the chaotic
immigration system because there’s so much else that’s
attractive.”

Over the longer term, however, “the question is: As
these other countries start to take the race for talent
more seriously, will that dynamic shift?” said Kate
Hooper, a policy analyst at the Migration Policy
Institute.

A bill introduced in the U.S. House last month would
eliminate per-country limits on employment-related
visas and make it easier for international students with
science, technology, engineering and math degrees to
stay in the United States. Previous similar measures
have gone nowhere.

While other countries have promised to make life easier
for immigrants with skills, it still isn’t easy. Back in that
pub, Bayrak’s glass sits empty by the time she’s
finished listing the many twists and turns in her journey
to the British passport she finally received in February.

But the British path is still faster and simpler than the
American one, said Rollason in his office overlooking
London’s ascendant high-tech neighborhood of
Shoreditch.

“I imagine if an Indian engineer has two job offers, one
in the U.S. and one in the U.K., I can guess which they
would choose,” he said.

Whether or not the new visas attract large numbers of
highly skilled immigrants, they “do serve a function in
terms of staking a claim in this contest for talent,”
Hooper said. “There’s a sort of marketing element that
signals you’re open to talent.”



She added about the U.S.: “What signal are we
sending?”

While research is only now getting started to track the
people admitted to the United Kingdom through the
global talent visa, “it seems to be the case that lots of
these [immigrants] are working for decent corporations
or setting up their own companies,” said Jonathan
Kingham, an attorney based in London who specializes
in business and personal immigration law at the legal-
research provider LexisNexis.

That’s because, “if you allow people to naturally shine,
they create great things,” said Sergei Nozdrenkov, a
Russian software engineer who also moved to the
United Kingdom, where he is working with an Italian-
born immigrant to create technology that could help
scientists and commercial interests measure marine
biodiversity and predict algae outbreaks.

The United States “has more VC,” Nozdrenkov, 30,
said at a coffee shop outside London’s Liverpool Street
rail station, using the acronym for venture capital. “But
the immigration process is very hard. How do you get
to the U.S. and build your start-up? You can’t, unless
you win the Nobel Prize.”

Notwithstanding recent layoffs at Meta, Amazon and
other U.S. tech giants, deep shortages of workers
continue in those fields, according to the labor market
analytics firm Lightcast. There have been more than 4
million job postings in the last year in the United States
for software developers, database administrators and
computer user support specialists, Lightcast says, and
the number of computer and IT jobs is projected to
grow another 15 percent by 2031, with too few native-
born workers to fill them.

As billions are being spent to beef up U.S. production
of semiconductors, there is a projected shortage in that
industry alone of 70,000 to 90,000 workers, according
to Deloitte. In the equally hot field of artificial
intelligence, more than half of the workforce in the
United States consists of immigrants, according to the
Georgetown University Center for Security and
Emerging Technology. Two-thirds of U.S. university
graduate students in Al-related fields are international.

“We are educating the best and brightest, and then we
end up losing them to other countries,” said Cecilia
Esterline, an immigration research analyst at the
Niskanen Center.

“We don’t have the necessary talent within the U.S.” to
do these jobs, she said. “But we don’t have the visas
required to onshore the people who can.” Now “other
countries are jumping at the opportunity to take our
graduates.”

From Google ads to NFL sponsorships: Colleges throw
billions at marketing themselves to attract students

One result is that international students appear to be
reconsidering whether they want to come to the United
States at all. That’s a threat not just to the broader
economy, but to universities and their communities,
which take in $45 billion a year from them, the U.S.
Department of Commerce reports.

The number of international students in the United
States has been flat or down since 2016 (it’s picked up
slightly since the peak of the pandemic, but was still
below pre-pandemic levels in 2021-22, the most recent
year for which the numbers are available). And
international enrollment in the especially important
subjects of science and engineering began to fall in
2018 after years of steady growth, according to the
most recent figures from the National Science
Foundation.

Assurvey by Interstride, which helps universities recruit
international students, found significant concern
among them about their ability to stay in the country
once they graduate; fewer than half said the value of a
U.S. higher education continued to justify the cost.

“Our ranking as the top destination for international
students is in jeopardy,” Esterline said. “We’re not
necessarily keeping up and we’re going to lose our edge
when these other countries are coming up with new
schemes that are very welcoming to immigrants.”

Nozdrenkov said he might have moved to the United
States if the process had been easier. But like other
immigrants with skills who have been welcomed to the
United Kingdom, he said England “feels like home
now.” And he is planning to stay.

He paused, reconsidering for a moment.

“I might skip winters, though,” he said. “It’s too dark.”
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TITLE: Legacy Admissions: What It Is and Why
Colleges Are Reconsidering It
U.S. News / July 21, 2023

For decades, some colleges have given students who
are related to alumni preferential treatment in
admissions. This advantage, known as legacy
admissions, has long been controversial, but it's come
under heightened scrutiny in the wake of the recent
U.S. Supreme Court ruling against college admissions

policies that consider an applicant's race.

Legacy admissions, also known as legacy preferences
or alumni connections, refers to a boost in a

prospective student’s odds of admission to a college
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just because the applicant is related to an alumnus,

usually a parent or grandparent.

David Hawkins, chief education and policy officer at
the National Association for College Admission
Counseling, says that just holding legacy status

doesn't guarantee admission.

“It’s not something that’s applied across the board or
consistently — that just having alumni relations is
enough to get you in. It tends to operate more as an
influence factor, once other factors are taken into

account,” Hawkins says.
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“Being a legacy is kind of like getting the Disney
FastPass to go to the front of the line,” says Julie Park,
an associate professor of education at the University
of Maryland, College Park. “It’s not that you didn’t
pay to get in like everyone else, and you probably
have pretty decent credentials. But being a legacy is
something that gives you an extra boost."

Although being a legacy often helps students get
admitted to a competitive college, many experts agree
that the true value of legacy status is contextual — it
depends on both the institution and the applicant.

Legacy students usually have to be at least “somewhat
in the ballpark™ in terms of grades, test scores and
extracurriculars, says Joan Casey, a certified
educational planner and founder and president of
Educational Advocates College Consulting.

And if a legacy student’s parents are prominent
figures, such as politicians or celebrities, or have
contributed large amounts of money to their alma
mater, their status may carry even more weight. Casey
says some schools might even offer delayed admission
to these legacy applicants if they agree to take a gap
year, depending on the number of available seats in

the incoming class.

Overall, observers say, legacy status offers a

significant boost at many schools across the country.

Why Do Colleges Have Legacy Admissions?

The use of legacy admissions is a longstanding
tradition at many higher education institutions across
the country, particularly highly selective and
prestigious schools like Harvard University in

Massachusetts or Stanford University in California.

However, some top schools have never employed

legacy preferences and others have discontinued the

practice in recent years.

Some of the schools ranked highest among National
Universities by U.S. News that do not practice legacy

admissions include:

e Massachusetts Institute of Technology

e Johns Hopkins University in Maryland

e The California Institute of Technology

e Carnegie Mellon University in Pennsylvania

e The University of California, Santa Barbara

“Around half of institutions may consider it to some
degree,” Hawkins says, referencing a 2019 report by
NACAC based on survey responses from more than
2,300 colleges and universities. “And the vast
majority of those institutions don’t give it a high
degree of importance, but rate it as sort of a medium

to low importance in their decision-making process.”

Experts agree that one of the main motivators for
institutions to give legacy preference is that it helps

their bottom line.

Emilio Castilla, a professor of management at the MIT
Sloan School of Management, conducted a research
study focused on data from a single unnamed
institution over 16 years to determine why some

schools still prefer legacy applicants.

“We found strong evidence that the college we studied
benefits economically from admitting legacies,”

Castilla says.

Castilla says legacy students are often more likely to

be financially able to pay for tuition and require less
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aid, and are more likely to accept an offer from their
legacy institution. Legacies may also be more likely to
make larger and more frequent donations after
graduation. Their legacy status can also incentivize

continued donations from the related alumni.

Many proponents of legacy admissions also argue that
familial ties to a school help build a sense of
community among both students and alumni based on

the identity of the institution.

Should Colleges Allow Legacy Admissions?

Many institutions that have legacy admissions have
faced increasing pressure to halt the practice, mainly
from detractors claiming the system favors more
privileged applicants and decreases diversity on

campus.

“It’s related to race very heavily, because the vast
majority of legacies are white,” Park says. “So it’s
being talked about as a sort of affirmative action for
the rich, or affirmative action for the white wealthy
students — because there are legacies who are also
students of color, but the number is just much

smaller.”

But experts agree that legacy demographics can vary
between schools. Hawkins says alumni connections
may not be as closely associated with wealth or race at
certain institutions, making a stronger argument for

community-building.

“Take smaller private institutions — an alumni
connection might not be tied to wealth. It might not
really be tied to privilege. Because if you think about
it, there are a lot of people who have graduated from

colleges in the last two decades,” Hawkins says.

Following the Supreme Court’s ruling against racial

preferences in admissions at higher education

institutions, many suggest that legacy admissions

should follow.

“If institutions can’t give you a leg up because of your
race or ethnicity in a way that was theoretically
intended to promote equality, it is really hard to
understand why they can give a leg up to students
whose parents or grandparents are fortunate enough to
have gone to these places in a way that is almost
inevitably going to promote inequality,” says
Frederick Hess, a senior fellow and director of
education policy studies at the American Enterprise

Institute.

Wesleyan University in Connecticut announced its
termination of legacy admissions in a statement issued

a few weeks after the Supreme Court ruling.

"An applicant's connection to a Wesleyan graduate
indicates little about that applicant's ability to succeed
at the University, meaning that legacy status has
played a negligible role in our admissions process for
many years," Wesleyan president Michael S. Roth said
in a written statement. "Nevertheless, in the wake of
the recent Supreme Court decision regarding
affirmative action, we believe it important to formally

end admission preference for 'legacy applicants.

Roth said Wesleyan will "still value the ongoing
relationships that come from multi-generational
Wesleyan attendance, but there will be no ‘bump' in

the selection process."

Some Results of Ending Legacy Admissions

Some schools that terminated legacy programs in
recent years have reported noticeable changes in the

demographic makeup of incoming classes.

"Ambherst college got rid of legacy admissions a cycle

or so ago — they reported that their prior legacy
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percentage was 11%, and then it went down to 6%
after they removed that legacy boost" Park says. "It
shows that yes, you do still have some students who
are still very competitive and they're going to get in,
and you have other students who without that extra
little bump were not admitted."

Amherst anticipates that 19% of its 2023 incoming
class is first-generation, “the highest proportion of
first-generation college students in modern record,"
according to a June 7 news release by Bridget
Campolettano, the university's director of

communications.

Campolettano says the class benefits from the
Amherst Within Reach initiative announced in
October 2021, which discontinued legacy admissions
and expanded access to financial aid. Amherst
announced at that time that it would end legacy

admissions.

Johns Hopkins ended its legacy admissions in 2020.

"At Hopkins, we found that ending legacy admissions
gave us more space and opportunity to recruit a
broader array of talented students," JHU president
Ron Daniels said in a LinkedIn post in mid-July.

"Since 2013, the percentage of students in our

incoming classes who have a family connection has
decreased from 8.5% to 1.7%. During the same
period, the percentage of first-generation or limited-
income students rose from 16.7% to 30.8%."

Opponents of legacy admissions also argue that the

practice diminishes merit in college admissions.

“We’re finding evidence that some of these legacy
students may not be the best,” Castilla says.
“Therefore, you’re just not allowing an opportunity to
people that otherwise would have gotten into these

elite institutions.”

Experts advise that even for students who have alumni
connections at selective institutions, a legacy school
might not be the right fit.

“We are always talking about this small set of very
selective schools who educate very, very few people,”
Casey says. “Some of these legacy students that are
getting in, whose profiles are a little below the
average, they could be equally happy at a wide range

of other places.”
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TITLE: Community college transfer numbers are
a key benchmark of success, but they remain far

below the state’s own goal
Cal Matters / July 24, 2023

The community college system is falling short of

one of its most important benchmarks: the number
of students who transfer to a four-year college or
university. It remains well below the system’s own

goal, and lawmakers have taken notice.

“Although most students intend to transfer to a
four-year university, few do,” wrote a group of state
legislators this year as they asked the state to audit
community college performance.

Set in 2017, the goal was to increase the annual
number of community college students who transfer
to the University of California and California State
University from nearly 89,000 to more than
120,000 by 2022. In the 2020-21 academic year, the
most recent data available, nearly 99,000
community college students transferred to a UC or
Cal State.

The Community College Chancellor’s Office
responded to questions regarding the transfer goal
by forwarding a letter that former interim
Chancellor Daisy Gonzales wrote to legislators in
March as part of an internal negotiation regarding
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the audit. In it, she wrote that the goal “has not been
fully achieved.”

She wrote that the UC and Cal State system rejected
nearly 30,000 eligible community college
applicants in fall 2020 — more than enough
transfers to meet the community colleges system’s
goal. She wrote there was “insufficient capacity” at
the UC and Cal State campuses and asked the
auditors to include equal scrutiny of those systems,
since everyone is mutually responsible for
coordinating successful transfers.

However, there are many ways to measure transfer.
To get a clearer picture, CalMatters looked beyond
the chancellor’s office goal and analyzed the raw
number of students who transferred every year,
which includes but is not limited to those who
transfer to a UC or Cal State. Those numbers are
reported by four-year institutions across the country
and analyzed by the California Community College
Chancellor’s Office. Undocumented students are
not counted because they lack a Social Security
number. It’s the methodology that most closely
aligns with the state’s funding formula, which pegs
the transfer numbers to the amount of money a
college receives.
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CalMatters then compared those numbers to the
total number of students who, upon starting
community college, said they eventually wanted to
get an associate degree or transfer.

Of the students enrolled in a community college in
California har a who said they wanted to transfer to
a four-year university, an average of 9.9% went on
to enroll at a four-year institution in 2021, the most
recent data available.

There are many reasons why students never
transfer. The state’s roughly 1.8 million community
college students are predominantly low-income,
first-generation students of color. Many students,
especially older students, must juggle work,
children, and for some, even homelessness while
attending school.

But certain populations and colleges have der time
with transfer than others. CalMatters found:

e  Students at rural community colleges are
less likely to transfer to a four-year
university than students who attend school
in affluent parts of Ventura County, Orange
County, the San Fernando Valley, and Bay
Area suburbs like San Bruno, Pleasant Hill,
and Redwood City.

e Colleges separated by only a few miles
show stark contrasts in transfer rates. In
2021, the most recent year available, the
transfer rate at Irvine Valley College was
16.7%, but just 10 miles away, at Santa Ana
College, the rate was 5.4%.

e Younger community college students were
most likely to transfer, and
off the older a student gets. In 2021,
students over the age of 50 were more than

the rates drop

four times less likely to transfer than their
peers between ages 20 and 24.

Rural, unprepared students face biggest hurdles

Lassen College has one of the lowest transfer rates
in the state — 4.5% in 2021. It’s more than 10
percentage points below the highest performer,
Irvine Valley College.

The reason is easy to see, said Roxanna Hayes, the
vice president of student services at Lassen College
in Susanville: The nearest four-year institution is
over 80 miles away at the University of Nevada in
Reno.

“It feels like we’re 2 hours from anything...when
you come up to Susanville and you look around,

there’s no other educational institution besides us.”

“We don’t have the sort of income that other
counties have,” Hayes said. “It’s not just getting

accepted to school: I’ve also got to live there and
afford it.”

Among the community colleges with the lowest
transfer rates, 60 percent are rural, and some are
hours away from the nearest four-year institution.

Because of its proximity to numerous four-year
institutions like UC Irvine and Cal State Fullerton,
students at Irvine Valley College come to school
already familiar with their transfer options, and
most students don’t have to move if they want to
pursue a bachelor’s degree, said Loris Fagioli, the

director of research at Irvine Valley College.

The rural-urban divide is part of the problem, but it
can’t explain everything, said Darla Cooper, the
executive director of the Research and Planning
Group of the California Community Colleges, a
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separate nonprofit organization that is funded in
part by the chancellor’s office. The income of the
student body, the focus and “culture” of the school,
and even the economics of the surrounding town or
city impact the transfer rate at any community
college.

In the 2014-15 academic year, Los Angeles
community colleges had some of the lowest transfer
rates in the state, but that’s because many of its
students were coming to community college
unprepared, said Maury Peal, the community
college district’s associate vice chancellor for
institutional effectiveness.

The colleges enrolled those students in remedial
courses, which can take years to complete and can
reduce the likelihood of graduation. Backed by
research that shows remedial classes to be
ineffective, a law passed in 2017 and another in
2022 asked colleges to start placing students
directly in college-level courses. Pearl said these
reforms, plus other efforts like special degrees that
guarantee a transfer to a Cal State or UC, have led
to an uptick in transfer rates across the L.A.
colleges.

West Los Angeles College, for instance, had a 5.4%
transfer rate in 2015, among the lowest in the state.
But by 2021, it was up to 12.3%, well above the
statewide average.

“The fact that it’s improved is something we’re
proud of, but it’s still not where we want to get to,”
said Jeff Archibald, vice president of academic
affairs for West Los Angeles College.

‘Swirl,” prisons, and ‘transfer-oriented culture’ set

schools on different paths

Unlike four-year institutions, which are often

singularly focused on bachelor’s degrees for young
adults, community colleges offer a range of
educational opportunities depending on the
demographics in the surrounding towns or cities,
which can make it hard to compare one community
college to another.

Located in Blythe, a rural town near the Arizona
border, Palo Verde College has consistently had the
lowest transfer rate of any community college. In
2021, just 1.1% of Palo Verde College students who
indicated they wanted to transfer succeeded in
doing so — but roughly half of the college’s
students are in prison. Other rural colleges with low
transfer rates, including Lassen College and Feather
River College, also enroll a high percentage of
incarcerated students relative to other schools.

Rural areas also come with different job
opportunities, especially compared to the state’s

highly educated coastal cities, Cooper said.

“Do the jobs where you’re located require a
bachelor’s degree?” she said. “Because if they
don’t, you’re probably not going to have a lot of

transfer.”

In dense urban areas like Los Angeles, students tend
to take classes at multiple community colleges,
creating a “swirl” in the data that can mask some
long-term outcomes, Archibald said.

But disparities still persist, even within the same
city. Los Angeles Pierce College and Los Angeles
Valley College, which are located in the San
Fernando Valley, consistently outperform other Los
Angeles community colleges.

Pearl said Pierce and Valley College have
developed a reputation for preparing students for
four-year colleges or universities. He pointed to
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other Los Angeles community colleges, such as Los
Angeles Trade-Technical College, which are geared
towards career and technical training.

A 2008 Research and Planning Group report found
that a “transfer-oriented culture” was a recurring
reason why certain community colleges had higher-
than-expected transfer rates. The report also said
those colleges had close relationships with local
high schools and four-year institutions, along with
support services for students.

Although the report was done 15 years ago, the
transfer rate patterns have persisted. Many of those
schools profiled by the Research and Planning
Group in 2008, such as Irvine Valley College,
continue to outperform their peers today, according
to the CalMatters analysis of recent data.

Community colleges in wealthy areas or those with
high-performing high schools have higher transfer
rates, t0o. “We know this with almost all
educational outcomes, there is an economic or

socio-economic driver behind it,” Faglioli said.

Pearl said Los Angeles Pierce and Valley colleges
benefit from “high-performing” charter schools
nearby, which can boost transfer rates if community
college students start school better prepared.

Why transfer still matters

To encourage colleges to meet the system’s goal of
increasing transfers to a UC and Cal State,
community college officials put forward a new
formula that pegged a portion of a community
college’s funding to its outcomes. One of those
outcomes is the number of people who transfer to a
four-year institution.

But Lizette Navarette, interim deputy chancellor of

the community college system, said that community
colleges with low transfer rates are not getting
penalized.

That’s because the new funding formula also takes
into account the percentage of low-income students
who meet certain benchmarks for success and the
number of students who complete career-oriented
programs. Navarette said rural colleges and other
schools with low transfer rates have the opportunity
to make up any potential gaps in state funding.

Lassen College, for example, received nearly $3
million more dollars last year than it would have
under the previous funding formula, despite having
some of the lowest transfer rates in the system.

However, the greatest impact of low transfer rates is
not on the community college but on the student,
Cooper said.

“For most people of color, most people who are
low-income, community college is their only way
into higher ed,” she said. “Even if what they want to
pursue requires a bachelor’s degree, not everyone

can go straight to a university.”

Four-year colleges and universities are selective and
can be expensive, she said. While some community
college students can earn more with a certificate or
an associate degree than those with a bachelor’s
degree, she said those students are the exception,
not the norm.

“Everybody wants to bring out Bill Gates,” Cooper
said. “He didn’t graduate college....If you can be
that, awesome, great, fantastic. But for most people,

it’s beneficial for life.”

In the internal letter to the state auditors, former
interim Chancellor Gonzales pointed to areas where

22



the community college system has seen significant
gains toward its 2017 goals. More students are
completing their courses and gaining degrees, for
instance.

In general, more students are transferring to a four-
year college, according to the CalMatters analysis,
which includes upticks in the number of students
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transferring to a UC or Cal State. But the progress
remains less than third of the goal that the

chancellor’s office set out to accomplish by 2022.
A spokesperson for the Community College

Chancellor’s Office said the system will deliver a

new transfer goal “in the coming weeks.”
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